DOCUNEHT BESOMS 

ED 101 476 EA 006 760 



TITLE 

INSTITUTION 

PUB DATE 
NOTE 

AVAILABLE FROM 



EDRS PRICE 
DESCRIPTORS 



Policies and Standards for the Approval of Optional 

Schools and Special Function Schools 1974-1975. 

North Central Association of Colleges and Schools, 

Chicago, 111. 

74 

28p. 

Executive secretary of the ComiDission on Schools, 
5454 South Shore Drive, Chicago, Illinois 60615 
(Single copies free) 

MF-$0.76 HC-$1,95 PLUS POSTAGE 

♦Accreditation (Institutions) ; *Alternative Schools; 
♦Educational Alternatives; Educational Programs; 
Elementary Secondary Education; Evaluation; ♦Policy; 
♦Standards 



ABSTRACT 

The North Central Association of Colleges and Schools 
(NCA) Commission on Schools appointed a task, force to develop 
proposed standards and devise different accreditation procedures for 
optional and special function schools. The task force was instructed 
to formulate accreditation standards and procedurc-L^ that would not 
impose a sterile uniformity on these schools, hut at the same ime 
would permit meaningful decisions to be made concerning the quality 
of their educational programs. The standards contained in this 
booklet were adopted by the commission on farch 27, 197*5* 
(Author/MLF) 
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III nwtM vtMri ilu' i(»iwc)H (»f atiKMtiniul wiioki* (op 
fiunal schiNiN. ;iluTnaii\t' hIuhiU — ^alt iluin svluc ymi 
will) lu» iviiciralal ikvplv mto tlu» Anwricaii syMciu o\ 
ediiiMliun. It svv\m likely that in tin* ItimciMMc lulurc 
luany ilttTcniU ty|K*s of sihooU will exist Hide hy 
within ttw ttUal cilucatH»nal xtruvtiire. vm'\\ <k*xi){nvit to 
nwt a different set of sixvitieJ learning and Vwin^ nmis 
of yimng (HHiplc. lliesc si-hooU will noi Ik ecHU|Ktitlvr 
with nor antagonistic to «uu- anotlKr. but rather svill he 
ctitni^tnentary in effort and thru%t» helping American 
education re<icrni its long term coinniitnient to the fullest 
eduiatic»n of every child. 

White tlir staniiard h(K>I certainty will luntiauc to he 
the major institution in American educati(»n» it will nut 
i^e the exclusive one. Other tyiH*s ol schools will develop* 
*eekinj: tc» provide more fully for the tmal educational 
needs of the community. Widespreail educational options 
— ^the corxistence of many ty|vs (»f ahemativc sch(K»ts and 
programs — shouKl strengthen American education as a 
whole. 

All sch(H.)ls» whether Si^lf-designated as optional or not* 
need some control (»f quality. All sch(N)|s must tnect cer- 
tain essential conditions anil provide certain educatiotial 
gmHl, no matter how conventional or h«nv ex|vrimental 
they seek to Ik\ In American education, this clTurl to give 
the puMic stime assurance of quality has in the main been 
provided by the regional accrediting associations on a 
voluntary and non*g(»vernmentaI basis. 

In light of the diversity that optional sihools display. 
luiweviT. it is evident that the established prcKedurcs and 
the general standards of the N(^A Commission on Schuils 
wouM U* neither appropriate nor fully applicable to all 
such schcHils. Moreo\»T. there is aniuher category of 
s\ hcMils— s|xvial fi nitioii schtntls— that falls outside the 
qiiality c(»ntro| parameters so carefulh k'onstructed for 
standard ty|H's ot sch(K>ls. Such institutiotis as choir 
schiK)ls» sch(H)ls in corrective instituticms. dn»p-in sch(Hils. 
and street academies are castas in |X)int. 

lu recognition of these facts, in Divenibei of h>72 the 
N('A ('ommission on Silunils ap|K)inied a Task Force to 
develop pn)|x>scd standards and devise- lilTerenl accredi- 
tation pnxiHlurts for these schools categorized as optional 
or sfxvial function. *rhe Task For:? was iii9truct«.il to 
fortnulate accreditation standards and prcvedures that 
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mHiM nut iminntr a ttttik iinil'ormity mi t(w«r iii1)ctt4»i 
but itl the iamc titm* wouM {vniiil iiu*anin):t'ul ilccivkms 
lo he tiude cuiHcrnin)* ilu ijiMliiy <»t ilicir tHliKatkmal 
pri»grani9. The |>M|HiH*ii sUimlur^K were ;ul<i|Hc«l by th<? 
CdtumissiiHi tm March 25» 1^74* 

Srvtral a8|iccti (if staiulanU shouKl noted care- 
fully: 

I. They have been dcsignaird for o|nional ami siieeial 
function schoitU imly. They an* nu appn^priute for 
standanl SihooU of any cate);ory. 

2* The standards are qualitative in nature. The schuul 
will be rev]uired lu ilenionstrale how it is meeting 
the intent of each of these requirements rather than 
the stated conditicms as is true in all other NCA 
sets of standards. 

3. The election of this set of standards as the avenue 
to NCA accreditation im|H>ses on the school the* 
ncnl for an initial examination by a Iniard of NCA 
examiners and a similar examination every three 
years thereafter. Accreditation will be granted ami 
continued only on the basis of these examinations. 

4. These schiMjls will Hie annual rejMirts* but those re- 
|M)rts will be analyzed solely to determine whether 
any substantive changes have occurred in the school. 
Accreditation will lie ff>r a multiple-year term* con- 
tingent upon the threeyear examination, as noted 
above. 

*5. Neither these s})ecial standards nor the accreditation 
procedures involved shouKl be considered as being 
less rigorous than the other avenues to NCA Com* 
mission on Schools accreditation. True, they are 
quite different* in keeping with the nature of these 
schools, hut they still im{H»se on the school the nee<i 
to provide effective education. 
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Pblicim are the ailciinciJ prcunliires and gtiklts to l^r 
Mlowcil by the (\>intni58i(>n on Sihoi»U in aartilHinj: 
member schu>U. The mcmlvr ?k hcnil has the rrsjHinsilMlity 
of aiihering td those |V)Ik ics ilirfiily a|>tMHable to it, 

PeUsyK Oefiiilfloii of Sekooto QyoUfykiq Under 
These Stondop^ 

An optional school i& one that olTers stiuicntis an ahcr- 
native to the standarii svh(u)| program. It tnay Ik either 
a public or a non-public Sih(M»K A ^hinA ilefti^sneil to 
meet (he educational needs of a particular ^nuip of stu« 
dents under very s^urcial circumstances also falls under 
these standards as a S|iectal function schtnil. 

An optional Sihuij must (»lTtT a complete educational 
program for the students it serves. !U>\vever» a s|iecial 
function school offerinj* imly a prtial program may be 
accredited under these standards il its particular offerings 
constitute an integral part of the student^ regular ele- 
mentary or secondary school pnigratn* with the remainder 
of the program being completed elsewhere. 

Public schools established to serve all students within 
detineil attendance areas* college preparatory Si'ho<»ls» gen- 
eral prograo) non public schools, and vcKational/occu|xi- 
tional seccmdary sch(K>ls may not qualify under these 
standards. Alternative educational programs offered within 
or through a standard sch(H)l may not be accreilitcd under 
these standards, since those programs would be covered 
by the accreditation of the encomfvissing school. 

The Ownmission on Schools shall make the hnal de- 
termination of the eligibility of a sch(xi| t<» •ipply for 
accreditation under these standards. 

Pelley II. Aceredltotion of Speelol Punetton 
Scheols 

A s|)ecial function sch(H>l seeking accreditation under 
these standards must si^cify clearly the sfHfcial function 
or unusual circumstances that enjoin a special program 
for the school. Its students must lie sekcted on the basis 
of the school s expressed sfKvial f'unctic i and the sup|Mirt 
ing program fi>r the particular needs o those* students. 

The Sih'X)l must comply with each of the established 
standanls wherever they are applicable to its o|>eration. 
If the sth(x>l feels a Standard does not apply to its particu- 
lar situation, it must explain fully its rationale for that 
exclusion. The rationale will Ik* subject to th^ »-eview and 
approval of the (Commission (m Sch(K)ls. 

Policy III. Non^Olserlminofory Selection of Students 

A school seeking SC/\ membership under these stand- 
ards shall nut discriminate in the selection of its students 
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cm thi' Kisi% cif ru*-. i thnii* itri^in, or mk u>-(vniuMwii' Wvel 
S'lir nh.ill it ,lis% imnii.n<- *'n tlir lusit cil' rrli>:ic»n, uulc** 
the h1ic«»1 is liflii'Mllv vlnirili tcl.iinl aiul wiOirs ti» mTUtt 
lis Minlnits nuiiiilv tn»tu vt'intiuinu .iiiis «»l tli n 

IMtKMl. 

Policy IV. Period of A«orodlfoHoii 

A jDc iuU r v IvH'l .u'iTitliirtl uiuUr tluu' ^^aluLl^^U will 
U» .ucroliicil t\»r .m iiiiti.il i li nr vi\u in ricKl. iful^uling 
tlu* vtar the hIkhiI is .ulinittoil ini(» NTA iiu'inlHTxhip. 
IVrc.itur. ii will k* .kirnlitiMl f<«r !hrir\rar j^fiuU. 
Ilc»wt v(T. i!< itrtiruarc c*! mnnl^enhip sluiU valiil iix 
l«»n>: .IN !hr SiluMil idiHuuu's i(» satistv the condititms for 
.uvrnln.iiii»n rst.iMishal Iw tlu* ('(HninUsidii un Sihuils. 

Tif W ili^ibU- tor NCA .uvrnlitation, \hv imi^t 
U» fulU .ipprovod (»r .lurolitcJ by the U*>;,illy oMutitulal 
i»r ricu>:iii/ril rtliK.uidn.il a^omv in its M,itt\ il applicaWc. 

Win M ,\ M lui'l Ipm n ii> .ipprc»\,il t»r .k» rtnlit.uicn l>y the 
li'^.ilU i i.tishtutnl (»r r( 0'>:ni/.( il .ucrnlnin>» ;i>:oiK y within 

llu sT.m. it iHidUKN Mlhicv! to ihc UNU.ll A(ATCtiiUHl- 

W.inuii ami I )rnp|H il pnvodurcs. 

A vluHil j.lmitiiil ilufinj* the annual mating* will In* 
lonsntrrcd ackTcilitol tnr the i-niirc yvar. 

Policy V. Review of Anfiitol Reports by Stote 
Committees ond the Commission on 
Schools 

I, A mIuh>I ilcsirin^ to v*»ntiniio iniinUTship in the 
.^sMKuitmn umliT tlu^i- stanvlards shall submit an 
antmal iv\^>t\ aiul Muh suppKinentary rc|HiriH as 
|iu' (\Mntnissi(»n cai SvIum»1s iimls mvcssary in c»rtler 
t.i aiA reclit swht»t»|s. 

1 i'aih tali tlu* State i hairnian tor eath state shall 
Jisirilnite the annua! n*|H»rt tnrnis with supplenun 
larv mstnuiicins .iml sn;;^esti(»ns. iheck the reve^H 
ot n pt»rts» and tuake an iiutial re\ie\v (»l the re|Hirts 
in preparation !or review hv the Stale (\»mniiticc. 
*I*he Stale ('i»nuniitee shall eNaniine tlie annual rc- 
|M»rts ir-'in ineinlKr m1uh»1s .ind tuake rea>niinenda 
tidtis t"' th\ ( loniuissiou tor its c onstilc ratic^n (hiring 
rrvii w »»! the status «»t all nuinlKT sehcxils at 
flu ,inunal uuetiti^ ct the Ass(Kiatic»n in the sprinj;. 
riu aiv re«Iltaii»»n status of the ineniher s<hcK)l cov- 
ered h> these- Mati'lards shall n«)i Ik- ha.sed on the 
nuiiMl reiM»rt. hut <»n the |)tri<Hlii eNaininatitui. 
llowrvir. should the- annual re|M)rl i>r other intor 
lu.iti.^n induaic sueh Mihstaiuive or tnmlamental 
i hjnp s iti tlie svho<»I as t(» su^^est a sjHvial exam 
in.iiit-n. thr State ('omtnittee mav so recpiire a re 
I AjinuMtmn c^t the <ihiHil U tore the next Annual 



V h %hM U* \hv \ (»l \\\v (\>n>mis<M»n ni>i to f,ik^* 

tclliM>l which ililfrrnii tfum iImi nciiiniiicndtMl 
by thv State withmit lir^i i«nisuhin>i 

with thr Stall* Chainnan. 
4. Eiu'h inrnilHT ^hcnil in its aTuuial fc|Miri t«) tht* 
(\Miiiuissicin in rrijuirid tn li>i all \Milaiitiu\ nf 
standanh litod the pn^vtmu wur, atui tt* itiJiiati* 
what ailion has Ihtii lake 11 td v(irrt\t ihr cKtmiin 

PttNey VI, AeereditoHoii and Mie CompMlte 
MffMtlveiiess of the teko^ 

1. The inomlrr KkUinA shall In* juil>:«'il c»u the hasi% (•( 
ilN total clTat;\eiio.ss in nnrtiu): ihr cchuatitMial 
lUTtls (it its Miuieiils Alth()U>:h it IN a |)ur|MiM- lU 
an aivri'iliiin^ asMviatidH td ilo\il(»p ccriain basis 
standinis fcir tlu- .(ppn.val cil sih(H»l>, it is nV(»^ 
ni/ril h\ the rciniinissicni ih. i ilrsirahlc variations 
will oiciir in the pur|4»st'!ii and proj^ranis (»t institu- 
tions. Standards aimI pnncilnris >lH»uld U* sulli 
licnily lk*xiM'» to provide lor theso \ariaiious within 
a framework (»!' eonimtm prev*»nditions lor (|uality 
edueation. 

2. The !kh(X)l shall In- aareilited under tlu si- siandartis 
«>n the basis of the reconunendati(*n.s ol a board ot 
examiners apj^»inieil bv the State v hairman, The^- 
reeommendatii»ns shall Ik- re\ic\vu| hv the State 
(a>nimiiice and the ('(»mmissic»n on Svh(M»ls. 

The Uiafii of oN.uniners shall i(»nsist (*r at least 
threi* memlnrs (oik- from «iiitsidi» the stale) ajv 
jHunted by the State Chairman, The cxivnses of the 
examiners sliall U» paid by the Siho«»l IxMnj: exam 
ined. 1*he examiners sludl remain in the school a?c 
Im^ as neeessary tc^ assess it th(»r(»u):hl\\ but two 
davs shall U- lonsidered a minimum inriod for the 
examination* 

4. In preparation for the esamination. ilu- sihool shall 
document in writing how 11 is Mueiin>: the intent 
f>f each standanL 

^ *rhe ('ommission on Sehools, through rvsean ti and 
^tU(U\ shall continue to seek i(» improve its statu! 
anis to make them slinudative and conducive to the 
echuational acbancement of its mendxT optional 
sch(Kils and sfK^nal lunetion Sv litH)Is. 

Policy VII. School EvoluoHon 

!• In order to stimulate memlxr selnnils toward eon 
tinned improvement in the development of i|ualif\ 
programs, each nu ml-er sih(Hil shall be evaluated at 



trail i^KV iMih wvtn Vfar vvcle. using wHrtr 
l^iaie cvahwUDU m%iriunrnt ap|W»vnl by ihtp Ca»m 
miwiim. ThcM* inatcriah 4»iall he uwl lift A leM 
ituily Uuis. li* MKmvil hy aw NCA rvaliw^Hm 
icam of »MfluMtni si^c which rrmain< an Avirquatr 
Icnjnh nf liiur in the ikhwil U) i^wvrvr all |4\a«« nC 
its pro)irain. 

2, Whrn thr i\aUiafi«)n cimiuuIcr wiih a nhitlukHl i»x 
arninaiion t)f ilw s^hin^K the two |>fiKi«w>i may W 
carried 'Hit «iimillaiu*iiu<ly 
Kxplanatury NiHc: A typnal Silushile mi>iht U . 
IQ7475 Year nl initial accrcUiiatintu ixaininaiiim. 
1^*^ 7fi I'ontinuinji aartHlitati<in» 
U>7(» 77 (*uniinuin>: luvmliiation. 
1^77 7M Rc^xaniinatinn. 
1978.7*> Continuing avcrviliiation. 

80 Cimtinuinj: accriHlitaiiim. 
TWO HI Ur txaniinalion and tull evaUiaiiim. 
UWl 82 (*c>ntinuinn aumlitati^m, 
(. . . anil si\ fnrlh,) 

V A imnilHT «ih«M)l shall U cvalualciK umilar ax is 
|H)wihli\ in tiTinx nf itn stalid |uir|MiHcs anil iil>in*- 
tivcH. prtiviikil these are in harmony with the jsir 
ticular neeiU ul' its stuilentn ami are in acvoril with 
the reijuiremcnls anil ex|HVtatinns nl the eommu 
nity. the state» ami the nation. 

4, Following each evaluation, the primipl nhall tile 
with the State (^immittec one-year ami three-year 
progreis re|x>rt$ woncerning the extent to which the 
Sihool has hcen using the results of the SihiKiI evalu- 
ation fur self-inipn)venient. This is not a reipiire- 
nient to ijuantily the nunil'^er of rewoinniemlations 
inipleiiientcil or rejecteil Inil to re|Mirt on the steps 
taken tn ri^solve the major limitations disckmnl hy 
the evaluation pnness or to Iniikl new strengths 
ileenicil desirable by the scIukiI. 

Policy VIII. CloislfleoHoii of Schools for 
Aeoredlnitioii 

The accreditation status of the memlvr school under 
these standards shall k determined by an initial exam- 
ination prior to admission into the North (*cntral Asso- 
ciation. That accreditation shall Iw tV)r three years, inclu- 
sive «if the year the scIkh)! is admitted into Nl'A mem 
liers^.ip Thv Sih(K)l shall W accredited lor three-year 
|vri«Hls thereafter, basi^d on direct re examination of the 
scbiH)l. The State Coinniitiee or the ('omminsion may re- 
quire a sjHvi il re examination at any time it a question 
arises as to the advisability of continuing the sch<K)l in an 
accredited status. 



ht I'btuiilUni iimtrr cim* tit \\w luidmitig t«iti')|tirtvft: 

iinrcti fully ihr m(uifrh>rni4 nf all t«»lwic^ 4ml 
«l.intl»inU iif \vlK*n. in tht* ti|Mntiin til it>i- S\mv Cm\ 
inillir 4iul/iir tlu' (*(MiiiniMHitK it t;iiN iti imvt imu* 
cir nH^n* <»t' ilu* |mli«k'^ *in(l Htaiiihir%K .iini iIh* rt* 
Milting iKi'u'it'tu V tliit*^ imt tlriNii to ,i writmii \\v 
fim* fnun ihr t|iMlil\ cil tiK ^'ltiKil\ rdiituiiittKil 

2. Aurt^tlitul WariHHl 

A u iuHij %\\M \w iUss\i\v%\ an Aiimltu^l \VjriH*tl 
whni. in the iiiii):nu*ni ot ihr Stair C'lttnnMittr ;iml/ 
iir the ('iMnnnMit»n (a) it laiU tti iiuvi (Mu* ot intm* 
(it iIh* |iiiliik*!i .inti M^uulariU and ilu* rrMiltin^ th* 
tu uMKv stTiotuU tIrirai'iK IriHn \\w c|iialiiy ut tin* 
hImhiIN uluwilifMial pn*)ir.ini. iU) it %'(inMNtvnik 
faiU tn rcnHAc tnakt* Mili^ianiial |irii>tri'»« hiwanl 
riMni*\in): all (ItiiviiMU k-H miirti \\w prt'vitiiis yiMr. 
(i ) it nm^iHti'Milv \i(ilatt*it |Hili\i(> auii %lantlanh« nr 
(il) wtu^n ii (IcIiiHTatrly anil iiniU'tr%%anly xitilati^n 
cifu* nr tiKirc nl thr Maiuianlv 



/. the /HTini/ 11/ wurHtHff ix for rwr tH^tkhmh' yriir. // 
fir fhv vHtl of ihc ytw 9lw musv / ir wanthft kus hof 

ilihury riiriih^xlaftcrx u /irii n .vrrnitc/ warhiH/t May he 
I'M 171. A xvvtml wanihifi May he »iveh onl\ hy 9nea9is 
nf a ihnr-fttaNhs mu/nWrv fi/ ihv mvMhvri of tUe 
i t^mmixsioh prexeni m fhv amund haxwvsx Mevling. 
• • Mr /jrw all .wAmi/.v withih the tUxtrici art' wanwJ ftnr a 
heyomi the nrntml of ihv mJivMaul xehttt^, 
xin h ax fhv thfvntiraHoPi of hoani xfart rvhilioHxhips, 
ihc warpthtf^ xhall not hv atUifhv ax far ax ihe hidh 
vUlaal xrhool ix rnmcriifi/. f>ii/v mitlcr fhc Mosf ex* 
tvnaafhtjf f imifhsfarnvx h /// a .ui inu/ narnihfi he 
ffrmivtl for a thuricf y^ Uh x iohithm, 

V Withvlrawn nr Di^ivdniinurd 

A s4'liiKil wiiiih xdliiniarily r(i|iU'%iH id \viih(lr%i\v dr 
is (Iis4(inlitnar(l will In* vla^^ilicd a\ 'AVitlidrawn*' 
(ir *M )isv«iniiiuiod** lor ihv rtvonU o\ A%MK'ian(iit. 

4. hrcipi^'d 

A whcKil which fincU il iinimssibli* id tmrl iht 
Mandards or r« luxi*s td dd mi in siiurH«ivi- \vi\r%, may 
drd|>tH'd Irciin iiutuUrHhip. A Hi hcml shall ndt 
Ik- drdp|K*d witluail a nno yiar wirning il ii has 
Ihtii awe rrdiird cdniiMiiciiisly lor livr yrarx, cxicj^ 
hy a ihrtT fdurdiK maidrity vciii- cii thi- tncndHT!! dt 
llu* (idinrnissidn prrnoni ai the aniuid hiiitinm 
miTtinj;. 
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McylX. fiMpMs^ttl*tote««lie Stale eMm^^ 
and Stale CiistniNHi 

I. Siiiiv (*finuniiUi% an* ihc ;i>»imu!i of ilw (*<MUtntii 
%Hm (in Si'hcHiU rf^(iiitiM*i)c ft>r nuking: \kviKHiH% 
aiKl nvt>ininciulaitfnu rcLuiNc u> ilu* «MiHlm){ erf 
mnniHT H^lnmU. In aiKliit'm U> rivi iNin^: ami mam 
inin>» n*|M>ri» irmu «cluml* an^l making nvmnnu*n 
(latKinK to the (*otnini3(SHin« Sfaic (\)nunintH:« hiivc 
the rc!(|uinMl>ility oi HH»rkin)| with iiHtnticr schimU 
to A%%hx thnn tu nurt %iitiH|\Htoriiy <»r t»» cxcwl ihi' 
proNjM(in% of thi* statulardx, 

1 *I1h' Chairman ol cai h Statr ( unnniitiT i« the iifli 
cial a)(rnt ui' cdnniuinication lutsmi) thi* «iluHftU in 
that Mate and the (!oniniiv%k»n on Sch(K>k lie in 
rcMninKil>lc to the ('onnnissi >n Uir the distrihutum, 
iolleition. and lihn^ ol all re(H>rt«. and for such 
4ither duties as the ('onnnixxion may deliite. (See 
Sivti(»n K li aU).) 

(Nofr: T\\c word f.*Ai/*iwiu« in useil in its >ieneric 
wnsv throu>:* Hit ihene pilicies and utandardx: it 
"ilfivirually iinhukii Iwith !ie\es.) 

V All St.ite ('onimittee menduTJi are inendierH of l\w 
(toinaiiHsion on Sihcwik 

4. hMh Slate (loinmittiv and State (Ihainnan »hall 
re?»|X)n\il>le for estal>hshin>: a eycle for the examina* 
tton of nieinlier schcuiU, as rei]uired In ihene )M)h* 
cies. They also shall k* required lo estahlish a seven- 
year sihedule for the evaUrtion • f inemlKr *ihiK>|s. 

Policy X. Applleolioii of Oeiieral Sloadords 

Wherevir the o|HTaiion of the Sihool conver>:eN with 
the other sihtmls in the district, NC.A standards relating: 
to ih(w totntnon areas shall 1h» ohwrvnl in full. (The 
Matulards for the lominoii areas are thoM* noted in the 
VolUirs ami Standmlf for the Jpprovitl of SviomUtry 
Schools.) hNampliA would W the qualiiicalions exlak 
ILnhcd for the su|Krini(Mulent of the distriit and for ^jen- 
eral iHianl/siafl relationships. 
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Sectton S— STAmAIIOS 

R^loiwte tor tko Simdw^ 

These itambrds are quiilitativr siAtementR iiulwating 
the k veU the scIk^oI must attain cht thi* rtH|uirrmrnu x\w 
%htnA muit tJmTve to be eligM* for a*crHtii.Muin. If thr 
vlimiPi pMctiiV ileviutes consiilerahly from ihv norm r»- 
tablisiietl \\\ xhv standards, the school nuut prefmred 
lo explain hiisv it is seeking to meet tlw intent of the 
ttamtants and to sustain the quality of its {m^ram. 

STANDARD 1 

InstffitHotiol Porpoie 

A schf«i| has tlie resinmsihitity i>f siTvinj; the inluva 
tiimat neeils of its students within a ik^nuKTutic stK'icty. 
In ortler to establish pri<»rities» aid in divisitm making, 
and |vc»vide an elTivtive Ivisis for ciMuprehensive and eon- 
tinuous evaluation, caih memlvr svh<K>l devek^ps and 
maintains a written statement of its phlloniphy and the 
major purposes tp he siTveil by the educational proj^rain. 

Tiie Si*h<iors statement <if instittiti<mal pur|M»si' is cx* 
pressed ck*arly, is represintarivc <if facuhy, student, and 
community thinkinjj, and has \wn approveil by the 
scluKils governing; lioard. 

The statement rt^ftects tlie individual character of the 
vluM>K imiicatin}! its sj^vial purposes. It n»flects the char- 
acteristics and the ncais <»f the students it siTves. 

Provisions arc* made for the piTiiKlic review and appro- 
priate mtHlification «)f tlie statement of pur|M»s(*s as the 
nei^ls and characteristics of society ami its students 
change. 
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STANDARD H 

Orooi^tleiii AdmNastroHofii CMfrol. 
oRd DMtslMHMaliN 

The ribii(injihi|M biMwccn thr «chi«il AnJ iu Btnerning 
hinly arc ifTativc in hilpinn ilu- fu lwnil l arry out ii« ma- 
HIT iHiriHW*. UiUiKUuhipH Uiwcin tlis* ^iHiml ,iiul aU»\i- 
tchtHil ailininisiratkm arr siuh an tci su|»|H»ri Jkhuil « 
pnniwin. Tlu' ailmifM«tratM»n of \\w skM ha« llu- ntxxs 
Mfy amlvirity ami autdnumy nmlctl m afisurc ilw achirve- 
mcnt t>f the utatnl {HiriMise* of the 8ihi«4. 

The SihcKil \% iirsaniyAHl to asuirc the maximum achieve- 
r cm of its staicil puriHtscs. Ojnioiial wlwinU ami sfiecial 
HiiKtion sihiiiU may assume n variriy (»f organi/aiiimal 
farms- The w%x of (ir^aniyaiidnal strudure is wlicllicr 
it facilitates the achievement of the Siluml s stated pur- 
pDses. 

The niationships U-twan the school ami the aUivr- 
schtxil administration have lieen defimnl clearly in full 
recognition of the unique characteristUs ami mxils of the 
schcKil, ftjlicies jKrtaining to the disiTetionary authority 
of the administration of the svhcml have lieen clearly de- 
termined. 

The 8ch<K)l functions in a fashion th .t assures the im 
volvement of students. >w(T. pir.ou* ami c<Mniv mity in 
the major facets of its decision nakios. The txcvuM struc- 
ture ft>r shared deci;iun-niak*ng and d<\ision-implcmtrn- 
tation is specific and well det\netL 

The 8chtK>l has the auchority to administer .« d-<c?^ 
tionary hudget. The school is signiticantly invt^lved m tt-e 
selection, assignment, and rctentitm of all it, i^ersimnel. 
The school has hcen granted the discretionary airthority 
to develop its program and pnvesses, subject to the ap- 
proval of the central administration. 

The school enrolls an appropriate nuinlur nf students 
and employs an adequate staff* Inith professional and non- 
ecrtificateil. to enable it to realize its stated purpses. 

The sch<K)l maintains a schiMil day and a schtiul year 
in accord with its stated pur|M)ses. 

The school has established procedures tor granting 
credit and for determining progress/graduation which 
are based on sound professional judgment and are con- 
sistent with the schwl's stated purposes. The statement is 
in writing, and students* stalT. and parents are acquainted 
with it. 

The schcx)l maintains adequate records and reprts re- 
garding students* staff* and program that arc meaningful 
in terms of the educational purjwses of the school. 

The school records educational experiences on the stu- 
dent s transcript so that they can he interpreted readily 

(3 CIO] 
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by others after the Htialrni Krailuates itr kasvs the schf»ii* 
• In all casefj relative to t)rKani/.ati<m. aclmiiiistratHm, and 
ccmtniK the Hi hml shall mm all appliiahlc state require- 
nienis atid re^nilatlons, unless uftkial cxcfiiptitHi has kvn 
granted by the stale atithtirities. 
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STANOARO III 
Bdueotloiiol Progrom 

Thi riliKMticmal projjram is ilcNrlopal Inun ilu 
suu\\ ):cmK anil cilMivtiM s aiul Imm a knpwlrii>;i v. ilu- 
iiniiiiic Mc-riU oi its miuUmus. Tin* pnigrain is *lrM>:n-il 
u> i*arr> i»ut ilu- nliuaiu-fuil pur|H»si* h1u.u1 

The silumrs pri»>;rain is iUaijjiioiI l»« liisrKip hrlin>;s 
cif M-U-aacptaiur aiul wit worili: lu iliM lnp ilu- uxWnxs 
am! cc»in|xiciKic« cit lach iiulivHlual; aiul ti> (liNclop xhv 
KiHu ^kilU. I1u- program a*?^iMs ilw jiimKnts in cnpiiiji 
with ihan>:inj; rnvironmrni*; it nuourap-s ihv *tiuU*ni t<. 
take ;in aitiw roW in the lUiiTiniiiaiion til* stK-iciy .s aher 
Miwv Uiture*; and it inahles the siinlem to make more 
resjionsihle <lciisions loiuvrniu): his/her future. 

The SiojK v( the Sih^oPs program ol studies is such as 
to meet adequatelv within the conteM ot its stated pur- 
jxises the nUuaticmal and dcvelopmenial (aflectivc, cog- 
nitive, psychomotor) needs (»f the students it admits. 

An inservice program is provided to siiiuulaie un>:i>ing 
ippraisal and iinproveiueni (»!' the educational progranr 
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STANDARD IV 

StiKlont Seloaf Ion mid IndtvWyal AsMssment 

*rhc wluHil iU hncs vKarU its pn»^r,ini •iiul Ms ia|hiIj 
lionn tor litiulcnt'k mi that the laiiiilv Iviu^ svr\v\\ can 
iiiakc an appropriate ami iuturinrd whnicc. 

*Hu' sihtMil has rstahlishnl ilrarlv (Irtnud ail)ni>si(»ns 
priKoliiri-s lor ihi- srlatitMi ol its moiIciUh I Ium* pri^ 
iCiliirc'S arc tnailc known tt» all |M»trntial Mmlcnt. ami 
(heir parents 

MnrnUnunt in the vIuhiI is Noluntary. Tlu* s^liuil has 
rslahlishnl priudliircs to |HTnnt \\\v pan nts ti» withilraw 
(he Ktmii'iii at thrir disvrrtiun and to allow the siiuirnt to 
cntiT atioihrr Sihtml ur program without pri'tmlicc. 

Whfni'Vvr tVasihU-, the student Uuly is selected as 
(o reflect the racial, cthnit . and soeio cvononue mix t)f the 
i'onununity the sih<i«»l serves. 

*rhe S4 hcM»rs program, i urrieuluni, and learning envi- 
rtinnients are designeii s|Kvihi'ally for its drtined and 
selected student |Mipulatinn. 

The HchcHil provides laretui ilia>*noses ot the nmis of 
the individual student relative to skill devehtpment, Mvial 
and ixrsonal development, and talent development. The 
sihuol then makes appropriate provision tor meeting these 
needs of the individual stuiient. 

The S4-hH)| uses student evaluation proeeclures that are 
consiuent with its stated ^oals and ohjectives* 
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STANDARD V 



PrefessiMd StoM 

The scIhh)! is st;itTal by ttaihcrs whn an* wcW 
in pn»lV<(!(iun,il ami snbjivt matter areas, who are actively 
eiumirip'tl by the scIuh>| tsysiein it) iiiipri>\e their teavh 
ill}* i'(M i|vtetu'ies, who are iiivnUeil in ihe iin)Hirtant area« 
o\ (iecisicMi inakin>; atleetiM): the hIiih)| |>n»>;ratiK ami 
who teaeh iimler eumlititms lavorahle to };ihkI innrale. 

Teaehers ami i»tluT prolesHioiuil siafT inemlvrH hokl Uu 
ealaiireate de):ree!5 I rum rejjionally aecreiliieil inHtiiutuin*, 
meet the k^al staiulanls (inr lea^ hiii): ami lor the imitVs- 
niunnl slatT |)ositions they hold) oi the slate in which they 
are employed, and lultill s*andard NC'A course credit rr 
quirements.'** 

If {XTmiiled by ilk slate pivernin): agemy. the schtnil 
may employ uachers and other professional stafT |>erson* 
nel un the Kisis ot laclors i»iher than the established ere* 
deniials. provided ihosi* teachers have demonstrateil com- 
petency in teachin>; students at that particular level, display 
prcjfu iency in du ir assi^jned areas, and have Uen si*lectcd 
tor their fMrticnlar appropriateness for ujHTation within 
that particular educational pro):rani and their ability to 
relate to the particular siuilents tnrulled in the schcnil. 

When ap|H»inttn .*nts are made ol teachers or t»ther prt»- 
tessional stafT ineinU*rs wiiodo not meet stale cerlilicalion 
and/or N(\\ course credit retpiiremenls, the basis tnr the 
division to employ must Iv staled explicitly. Such nun- 
qualirted (by slate and SC\ standards) prolessioiial staff 
metnlKTs are not to exceed iweniy hve {KTceni ul' the staff, 
computed on a full-lime et|uivalency basis. 

All professional staff memlxTs are si*leeled nn the rec- 
ommendation of the administrative head of the scHihiK 
Selection is Ixiscd on the res|HVtivc (pialiticalions of the 
applicants for the educational program in etlect in the 
schcKil an«! U|H)n the expresst*d willin):ness of the appli- 
cants to teach in this particular school, 

policies for staff seUvlion and assi};nment are non- 
discriminatory in reference tn race, ethnic origin, or sex. 

Staff memlxTS are given careful and ade(]uate orienta- 
tion to the siHvific professional re(.|uiremenls of the par- 
ticular educational program offered by the schcKil, They 

ihvsc arc the rvquirvmvftts Jvtailcd in fftv pertinent sec* 
fituh^ of fhv Policies and Standards for the Approval of 
Secondary SchiHiN and Policies and Standards for the 
Approval of Junior High 'Middle Schools, published an* 
nmlly hy the Commission and incUuled ax Appendix A 
of these present standards. When standards for eleven' 
tary s( hools are adopted, the NC A requirements for 
elementary teachers shall apply to optional sclufols and 
special functiim schools at the elementary levei 



also receive ccHitinuin^ siipi^irt assist;iiuc k^ynnd this 
initial (^tcntation. 

The administrative head cif ihv sch««»l Ikis uiriud ihv 
masters degree* with adequate preiniratioii in adiuinis- 
trattun, curriculum, su|>ervision, and related fields. 

AIkivc school administrators meet llu- \(\\ reijuire 
meats estahlished for those fMisitions. 

Salaries and professional workin)* vomtitions for all pro- 
fessional stafi meml>ers arc at least comparahlc to those 
fvevailmg elsewhere in the district. 

Paraprufessionals ami aiilcs may used in the schiwd 
wherever appropriate and lejially jvrmissihle. 



[15] 



STANDARD VI 
School Ciifnote 

lUAh \\h\h inli.Muis .nul sin n>:tluns ihr stiukni's sill 
i stci in .iiul .ti .KliMiUi p; I inrnrtni i . 

Tin- ^vhiM'l iMSli ls Ml Hs Mlhlujis Jll Uiul« rAt.tlullll^ I'l 

llu tluiTctiu \.ilui' s\s!iins iii.ii .ui imi;:r.il «»iu \A\v 

*riu- sw luM>l ; !u»»ui.i;^i s su| if ! i\ i n<»rniN l<ir .u\ciin- 
}»lisliui>: .jkMilnuu wi'rk. Iml it prc»\iJis ii>n^iiUT.il>k hili- 
liulf !<» .ui<>mm«»(I.Hi- ilixrisr stxlrs ci! U\unin^. 

Till' mIumiI ciKtuir.t^is iipvn i ctininnnii ali(»n aincm^ 
st.itT. stndnits. .tnd I'niMinutiity. Ltr^c ;un<iiints ot dia- 
lo^Uf and I'lVilluvk i lutnuti-ri/f tlu- O'luinuniialinii. 

Mvunix jm(>n>: i!> stmlt-nts. 

Tlun- issi^inlu.tni iiuolvtintMit o! snulfuts in ;U;ulcinii* 
ptirMtiis. 



^STANbARD VII 
The CommiHiif y Context 

Ihc sclhH>l t(i ist.il^li^h il> dwji n«nirtuiiiitv In 

uumImii^ Muilcnts. stall. p.ir(iii>. .iiul niluT UkA 
in ils i?iui|i inAiii)i, .is well as in \aricus i.H»|M'raM\r 

I lu Si hiHiI vnrisiiicrs ilu- iiui risis ilic l^rcpail'. r o>ni 
nuiii'M til ilic ill \(|iipincnt ami the t»(H-M!!ftn d its [>ru 

\\*'-n ii-HMMcMir wtih lis prouram. the s. Ihh.! vitili/ts 
pr<.j»I.- aiul place s in its hrcMticr iiiininvinir\ av li ;:i!iinatf 
n-Miuuf s lur Icariitii): aiul (.ilu r wlu>(»l aiiiMUcN 

*Iiu- vIukjI's pni):rain ri\ii^in /«•>.! Ik- pi'tiiuial n laruiri 
ships nl* lis siviilcnts with \\w sialr, the iialiiMU ami tlu* 
W4)rKI it>innuiiiii\ . 



STANDARD VIII 
Sfttdent Services 

The $chiH)l makes prt)visii)n fi»r ancss to the persons, 
t.kilitirs. materials, aiul services required to meet the spe- 
cializoil needs of all its students. 

'I'hi- school provides KiiiilaiKe services, including conn- 
s linK. appraisal, and eilucational plunnin)-. While various 
approaches to >;uidancc services arc to k- enciniraj;ed. in- 
iludinj; different iatal staffing and the use of nffsitc serv- 
las. at le.ist one professional staff mcmlK-r with appropri- 
ate preparation k-ars direct resinmsibility f»)r the direction 
an«l ciM.rdination oi the guidance services. 

The Siluiol provides or makes available other supp«»rtivc 
services, such as sini.d services and health services, re- 
i|inred |,y the necils of its particular students. 

The school proviiles imlividuali/.e.l assistance that en- 
ables e.ich stuilent to work toward functioning at maxi- 
•num |M.tential. indii.linj; the stuilents with needs for 
h hvmI education. 

The Hho«)l h.is .1 plan for medie.1l examinations to 
identify stuilents with health problems. It maintains ade- 
''int.- health nvonls for its students. 



STANDARD IX 
LMVI1I119 Retourees Profrom 

A coordinated learning resource program makes avail- 
able a wide array of human and nuiterial resources for 
students ami teachers. The projtram supimrts learnint; 
thnui};h the adeiiuati' provision of appropriate ami other 
{pertinent instructional/learning resources. 

The resources are of such diversity and variety as to 
foster the individualization of learning. Thr Icarninji; re* 
source program derives from the philosophy and objec- 
tives of the eilucational program. Staff and stuilents par- 
ticipate m the selection of learning resources. 

A professional statf member with appn>priate prepara- 
tion has Inrcn designated to coordinate the total learning 
res()urce program. Ti e c(K)rdinator is ilirectly involved 
in all maior curriculum and instructional planning in the 
Si'hiHil. The c(H>rdinator has access to sufficient clerical 
issintance. 

Sufficient financial pn»visions are made for the develojv 
mem and the o|HTation of the learni-ig resource program. 

The sch(H)l has adopteil a |H)licy statement cimcerning 
the selection and use of lextfHKiks, c»fher learning materi- 
als« instructional materials, and libiary materiUs. The 
lH>licy statement has been approved by the iKiarti of edu- 
cation. 

The physical facilities available for the learning resource 
pnigram are ailequate. 

No»et 

The si'hool may share insintciinnal ^learning rcxouixi' 
services with other insiiiuiions or learning centers wlien 
titis is deemed Jeasihie and desirable in liglu of tite 
scltiuifs educational cotutnitments. However, those serv 
tees tnust he readily accessihie to tite staff and students 
of the school. 
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STANDARD X 

InsHfyfienol fivdnoHoii 

Each nunilvr hcIuhi! inutinuc»usly ami HysiciuaiiiaUv 
lollau anil analyzes inloriMatu>n alnmt tin* tm»j;rew ot 
xhv HihiK)! n»\variU itn >:iuU. It ha* ik'\cU)|H-il a s}H\irtv 
ami iT>ianiyiil plan li»r this i»nm>inj» evaluation. 

This cvaliiati<»n j^ro^rani siTws the lulluwinj; |Hir|MiH»!i: 

• To |>n>viilc ii»ntinuous inlorniatii)n im ihc pn)){n-«» 
of indiviilual stuiUnts in the prn>;rain. Thv iinrihuils 
for cnlU\tin>; this inlor!naii«)n are vunsistenl wiih tht^ 
pn)granr!5 gcuiU anil [»ur|H»?ies. 

• To \\Tv\h\v ioniiniu»us inU»rinatiiin alnmt the pn>u- 
rcs* 1)1' the pri»>;rain ti»\variU its staleil jjnak for u$e 
in internal jirojjrani planning; ami ileNednMneni 

• To pri»\iile ineaninylul inioriMatinn ah>\it the pn)j;- 
ress i»r the projjraiu H»r ilistriluttinn tn tlie JkhcK>rs 
various eunstituencics. 

After its initial aareilitatinn, the svIukiI underpK'x a 
iHiinprehensive evahiatii»n, inchulinj; a ih()ti>ii);h Rilf study 
and an on »ite e\ahiati<»n l>y an external team* at least 
t»nec each seven year cycle. 



STANOAftO XI 
nnaMlttl Support oiid Coittrel 

riiMiuijI »u|»|H»n i« »urtiviiMU u» prtisiilv llu Mall, f;Hil4 
IIC». ;|iul llUlUTiaU IKnkd to ;U\iinipli»ll \\w %k\miaA\ \m 

'riu* ihtrrininjtiuii mI tlu- vluuil\ luibiih^ i% ImmuI kax 
u% iirtuiuc nmis aiul pur|H>«cs» ami nui v.»K l\ on iitaiuUrd 
iliMriit wiik* ratioH. 

IVojvr lHiil>;uary pn^ioliirr*! arv Iom^iwihI in atvcuintinx 
tur all sk'hii4)| fumis, 

scImmiPh accciuuu arc aiulin d aniuiatly, ur a* iiilwr- 
wiu* rci|ikin(l hy %uw law. 

Ailcqualc ^alVkapiii)* nl tlu* vtuHi|\ luiuU i» prn\iilc(|. 
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STANDARD XII 
School PMHIHes 

•phcsjiJ^^ iirw M» loiatcil aiul tonsirucicU to 

iittilH^Juuuo^fiS^^ toniliiiun* svliii Ucnh.inic iuliicvc* 
tniiil «»t ihr jicIuki1\ j;f»als aiul ul>iivii\rN, \\\v I'acililics 
a%siiri' lliai ilu- licallh aiul saUty ul ihti^i- srrMil l>v thr 
Hi'lujcil an- pro|HTly *aUK«»*f*l^**l' 

A variety u* ^vatmn's .mil iy|H'> ImiKlinp is ataiu- 
ahir lo Uouu iht slIuhiL pnuiilol thr lacilitics actually 
in usr art apjuupriati- lor ilic scluml s ciUicaticmal prt*- 
gram ami rnxxi \\k Ivgully rciiuirtil wicty siamlank 

The iilc is acccsiihlc to thr iithiHil iMijuitatinn. Il u *afc 
anil frtr frnni |Hi$xiMc health ami trallu ha/ank h i» 
rxitnsivc tmuinh m uKct ihc ilcsinnatal nird* »»f <hc 
schcHil 

11k- laiiliiy is clean, attractive, ami in j:imuI rcjuir, 

Krconniy.eii stanilanU ami legal renuiretnents fur iwal- 
inn, ventilatifin ami illumination are uhscrved, 

Adcquatr space is pn>videil for areas to serve the |Hir- 
jHises cif the scluKil—such as classrtK)nis. meeting ruuina. 
and s|Hciali/eil instructional and mm instructional areas. 
Adequate and appropriate sjucc for storage, materiaU 
pre|>ar;»tion. teachers, and consultation shall Ik provided, 

Prtipcr precautions are taken tt» prcHect students and 
employees front injuries in Ialu»ra»«irie8. shops, gymnasi- 
ums, stairways, and in alt «rther parts of the facility in 
which accidents arc likely to occur. 

There arc regular insjKClions lx»r tire f^fety by ofitcial 
fire and police insjxrctors. All legal requirements for fire 
safety are observed, and fire drills are required at least 
twice each semester. 



SeeftM e 
Amentfrneiif Preeediireft for Tkeso Sfondords 

(The rollowin^ privaluro* lc»r \\w anutultiicni nf \\wsv 
uamUrilii we n* .uKu^al |ft\ ihv ( onunisHidn cm SiIicidU. 
March M>74.) 

I. A pni|Hiwi| »imiiuhuini Ici \\\{ Vuluu^ nmt Suind 
litt/s jot UpttuHiit Sthotlii ,iPtil SfHxUit ihrnhtm 
SihiHhii in.i\ Ih' sulnninnl liy \\\v SiaU- CninmUUT. 
pni\ulnl six i>|>ii(HkiI sch(Hi|/sjHvul luiutidn Hht«i| 
motnlHT priiui|MN ih ihi* M,Ui- si^n \\\\ \k\\X\u\\ \\^:- 
llu' partisuKir .itmndimnt. 

1. A Sl.iii' (*(iiMiniii(v m.iy. it w m» lU-MriA. iiu!i..U' 
H|vcitit aiiuiiihiuius ol' iis (iwn. 

3. llu- Slau- (*(imiin!Uv shall pass ihi- pitiiicm <«f 
anu'iuhmnl !i» Hu- Liaison CninmilUr Inr Oplidiial 
Si'hcM)U/S|Vi lal l'uiuiic»n S%h(HiU,it Iin Kill iiuciiii);. 
aiccnnpaninl In cuu- of ihcsi- ilinv uv«»imiu-mla 

t ion ft: 

(a) l'jul(»rH'il (h)N«>i l\nil(»rsnl (clOn lis NUriUk 
( No rcvoinnn ndaii(»ii ) 

4. The l.(X)S/SI'S is to loiisiiK-r tlu- pnijHisiil auuiul 
nuiiL making \\s own nvoinnu-mlaiion on ii. It 
llu-n shall pass \\k pnnHisul aiiuMulnK-ni m the 
Ailniinisiralixi' ConnniiUi- at ils Dm nik r iiuviin);. 

^. riu- !•( -OS/SI'S may suhniil pn»|M»s;'il anuiuhniius 
(»f its own. proxidcil ihty arc pro|H>si t| unanimously 
hy thai t(»rnnMna* and arr suUiniiii J lu ilu- Ad- 
minisiraiixi- ('onnniticr at iis huiinlHr nuriin^. 

fi. At its IVainlvr iniciin^j. llu* Adtninisiraiixr Com 
mittcc shall consider s|H*vitu* aini*ndini-nis ot* its uxvii 
at \\\ Ik'cc'inlHr inn iin^. 

7. The Adnnnisiraiixi' ('omniiiiir. if ii so lUsirrs. may 
initiaii' spicitic anandnunis ol' iiN oxxu ai its IX- 
a-inlK-r nicc-iiti):. 

H. Alter the l)cvenil«-r iniTiin^ ol tlu- AihiiiniMralixi- 
(*c»;ninil!et\ ihi- I\uvoii\e Si-iri*lary shall notify laih 
tnnnhc-r of tlu- ( oinmission on SihooU ol' all tlu- 
pro|H>sal aniinduK-nts (and tht- xarious ri-ionnutn 
dations acecunpanyin): ih(-in) that arc- t(» Ik- submit 
ted to the Connnission on SihooiN at llu- lortlunm 
ing Annual Meciin^j. This notil'uation shall U- made 
at least one month prior to the Annual Mirtinj». 

^. I'-ich proposed aintndnnui. aloui, xxith llu* recom- 
inetitlaiions of the State Committer, tlie LC^OS/Sl'S. 
and the Administrative Conimitliv. is to U- snhndt- 
led to the (Commission on Schcnils nt its annual husi- 



nvM lucctiuK. riw C'lmuiwum by a %m\^v iiia|ofity 
vtnc may take fiit «'l li^^ actitms: 

a. Adopt tlw aimiuliiunt a» sulMuittid. 

b. Riiccl tlu- aincnauuiu as submitted. 

c. Amend the pr.-|H«al. thin adopt it a» amended. 
<l. iK'tir action umil the ni .\t amuial business nnrt- 

c. Submit the pro|H)Si«d amendmem to an ailvisory 
' relViendum vote ot the imiuUrship. J'ormal ac- 
tion then would Ik taken by the t'-utumission at 
the nest annual business nurtijin. 
lU. A proiM.sal U>r the substantive revisiott (extensive 
relormulatwn) ot these Poh^'t'.< "'id Sn»Ms for 
Optional Sihooh/Speaal Function S,hboh must 
t\rst l»e recommended by the Administrative Com- 
inittee then artirnml by the a.i..Juission on ikhooU. 
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SecHon APPEALS PROCEIHIRSS 

{'riicic priHalurcs lor .ipiuaU wire adoplcil hy the 
Commission on March X |M7| as |\irt ot its Kciural 
|w»licy staicfucm on due process*) 

I Appottis by Members Schools 

A inciukr school is accorded tin- ri>;hi to .ip|»ear U lore 
its Stale Committee or the CoininisMon on SihcmU io 
c<»ntest :uiy recommeiuKnic»n or «Uvision lor its ilisac- 
crechtalioiK 

The pnKcdures to tollowt-d are: 

A. Ap|»eal Irom ihe Ikcision ol the State roiimiittee 
to Kecoiiiineiul I )isaccreditation 

1. The school is to k- notifleil in writing ol the 
proposed recommcnilalion lor disaccreditation 
and the reawms lor that rec«»nimendation at least 
three weeks prior to the Annual Business Meet 
ijiy ol' the Ciommission on Sihuols. 

2. The svluHij nuy request to have its representa- 
tives) ap|»ear klorv the State Committee, or a 
sukumm»M«e thereol* authoriml to act on lie- 
haU ot the State (^onunittee, to lodge an ap|)eal 
or to sulunit additional evidence. This mcvting 
must k held at least one week ])rior to the 
Annual Business Meeting. 

3. A schu»l wishing to contest the State Commit- 
tees decision kyond this }H)int may make ap- 
plication to the Executive Secretary of the (Com- 
mission on SckK)ls to have its represeniative(s) 
apjK-ar kh>re the Commission when the status 
ol the Si h(H)l is king consiilered ut the Antiual 
Business Meeting. *rhe intention ol tiie aIuk)I to 
make this a\\\kaI must k' suhmitted in writing 
to the Executive Secretary no less than lorty- 
eight hours k'lore the session ol the Annual 
Business Meeting at which the accreditation ol' 
schcKils is to k* consiilered. 

H. .\pjHal Irom a Decision of the C!ommission on 
SchcHils to |)is;K*credit the SchiKil 

1. The present procedures for requesting reconsid- 
eration hy the Board of Directors for cases of 
alleged departure from established procedures. 
Bias, injustice, or for the presentation of evidence 
not originally offered at the time of the consid- 
eration of the accreditation of the scIukiI shall 
remain in full effect. (See III klow.) 

2. A scluKil may also ap|K*al to the (Commission on 
Sihools the decision to disaicredit the sch(K)l. 
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This a|>|Ha| i .m U- iikuU- on the j:r(.mKU ol im*- 
.i|»plii;Ui(.n (.t mcmlxTsliip si.imlanls. raonsid 
eraiicn of ilu- quality ol llic silu«>l as jiisiitWii- 
(i(in tor its K.ntimuil iminUrship in iIk- Nl'A. 
or lor any otiur nasons apart from those just it y 
in^: an ap|H-'' »l'r<'*i'> *" "'^ l>irixtors. 

^. 'Hu- apiK-al shall Iv liUd with the- l-siintivc 
Surctary of the I'oniinissii.n on S^Iuk.Is not ks« 
than ten nor nv'Tv than thirty ilays alter tht- 
Annual NUTtinj*. 

4. The apjH-al shall state the siweilie reasons lor 
sirkiniJ a reversal ol" the ileeision to tlivia reilit. 

5. A janel of thrir iinpiirtial eilueators shall he 
seUvteil in this nianner: (a) one hy the Aihnin- 
istrative txnnnutiec of the t'onniiission on 
Sch(HiU: (h) one hy the NCW lioanl of Direc- 
tors; U ) one- hy 'he State Conunittee. 

KfTorts shall In- uuule to enlist the svrviccs of 
rcsiveted sih(Kil ediuators who are knowlejjeahle 
alMlUt Nl'A aicreilitatiim hut who arc not imme- 
diately involveil with NCA activities in any 
elected or ap^H.inted jHist at either the state t>r 
the lejjional level. 

6. The administration of the scIxk'I may veto the 
selections made hy the Administrative l^onunit- 
tee and /or the Stale Conuiiittee. luii it may not 
nominate panelists of its own. 

7. The ex|>enses of the panel nKinlxrs .ire to lie 
lH)rnf in this ratio: two thirds hy the appellant 
sch(H)l and «.ne third hy the Connnission on 
Schools. No honoraria nor fees are to k- j-iven 
the panel n\einUrs. 

8. The panel shall hoM a hearinj; within three 
weeks of the time the apical is tiled, at which 
luarinj: the scIkk.I may ple.nd its case and suh 
mit whatever ailditional evidence it wishes. 

4. The reconmiend.ition of the panel is t(. Ik- sulv 
mitteil to the Ailininistr.nivc Cominittee at its 
lune meeting, at which time the .Si.ite Thainnan 
and represi-ntatives from the school i^mv pr" 

10. The Adnnnistrative Committee is to nacU a ilc- 
cision on the apical at its June meeting. 'Ihat 
decision shall determine the apiH-llant sclxKirs 
accreditation status for the sch««il year, as lar as 
the C'ommission on St.hools is concerned. 
This procedure will exhaust the pr«KCilural 'elief of- 
fered a numlK-r sv lw«)l faced v i>h disaccreditation. as 
far as the Commission on Sih(Hils is involved. 



II. Appeal by o Noii^Member Sslioel Ooiiled 
NCA Membership 

A non mcmkr school may apjieal the dcxision to reject 
iu aifliciUion for nieniUrship by fcillowinj; these pro- 
cedures: 

A. Apival from the NVi;utive Recoinnuiul.uion «it a 
SiMv ( .*uininillee 

1. The ikhool is to Ik nmilleU in writing; the 
St;ue ronnuittee s intention not to revomniencl 
accreditation and the sjKviHc reasons tor this re- 
jection of its meinlHTship application at least 
three weeks pri()r to the Annual Husim ss Meet 
inj; of the Commission on SihiH»ls, 

2. The SihiK>| may re |uest to have its represenia- 
live(s) apjvar Ufore the State Committee, or a 
sulvoinmittec there<>f autlu)ri7.ed to act on be- 
half oi the State Committee, to present its case. 
This hearing must lie conducted at least one 
week prior to the Annual Business Meetinjj, 

3. If the applying; M.h(K>l requests, its application, 
alon^; with the State Committee's rtcommenda- 
tion for rejection and the reasons therefor, is to 
Ik submitted to the reviewing; committee process 
at the Annual Meeting;, then presented to the 
Commission on Schools for its action* 

4. The applying schu)l is entitled to have its rep- 
resentative(s) ap})ear liefore the Commission on 
Schools to argue its brief prior to formal action 
by the Commission. The request of the school 
for lime on the agenda of the Annual Business 
Meeting to present its case must Ih- filed with 
the Executive Secretary of the Conmiission on 
SchiM)!s at least forty eight hours before the ses- 
sion of the Annual Business Meeting at which 
the application of the school for memlH:rship is 
to be acted u|K)n. 

B. Apical from n Negative Decision of the C(»mmis. 
sion on Sihcnils 

A school may apjKal a rejection of its meml>ership 
application by the Commission on Siliools on the 
basis of alleged departure from established proce- 
dures, bias, injustice, misapplication of membership 
standards, or for the presentation of additional evi- 
dence relating to its eligibility for NCA mendxrr- 
ship, 

K The appeal shall \yc filed with the Executive Sec- 
retary of the Commission on Sch(K>ls not less 



\\\M\ ten luir nion tli.iu tlnrt> ila\s attcr llic 
Anmul Maim^. 

. The ap|H\il shall Mali* s|h i ilualU th<- ivas«ms l«ir 
silking a riAvrsal c»l ilu- njivliuii i.| ilu appU- 
calicMi Inr iiicnilurslup. 

I. A pami ol ihnv iniparlial nliuattUN shall U- sv 
Ucicd in this iiiaiuur: la) cuu- hy llu- Admin 
islraiivc- (NminHilcv o! ihc t 'uiiuuissitm on 
SchcH)ls; (h) »»iu- In ilu- N(*A U«»ard of Diru- 
icirs; (c) ciiK- !)> ilu- State- Comnniicc, 
KlToris shall Iv uudc h> cnlisi ihc services of 
riSjH.vicil svhocil ahuators whci art- knowledge 
able aU>ui N(\\ acx rediiaiion hul who are not 
immidiaicly involved in NC^X activities in any 
elecled or ap|Mrtnteil iH>st at either the state or 
regional level. 

4. 'IV ailministration u\ the apjvlant scIkhjI shall 
have no |M)\ver ol \eto over these selections. 

5. The expenses ol' the panelists are to 1h' lH)rnc 
fully hy the appelant sihcM>l/hut the panelists 
are not to reeetve honoraria or tees. 

(k Ihe patul must hold a hearing within three 
weeks of the time the ap|Kal is Tded, at which 
hearing the schiH)l may present its case and sub- 
mit whaleser additional information it wishes. 

7. The recommendation o{ the panel is to Iv sub 
milled to the .Xdminisiratixe Clommitlee at its 
June meeting, at which time the State Chairman 
ami representatives from the SilnK)l may Ik: prcs 
en I. 

H. The .Vdministralive Committee's decision, to Ik* 
reached at that junr meeting, shall U- linal tor 
that schcH>l year, as far as the Connnission vn 
Sv hcM)U is concerned. 

9. No ipjHMl of the sclvHil aj>plying for memlxT- 
ship may he submitted to the Mi»aril <»! Directors* 
since i»nly member schiH>U may have access to 
the Boa»*ch 



Ill* Reqiiosts to Hie Board of Olreefors for 

Recofislderotion of Oectstoiis of the Assoclof Ion 

A iiu-inlHT sih(Mjl Was ihc ri>:hl to prtsnit ;i rrquisi fcir 
raonskliraiion of the cl;i5sitiiati<in >;ivi'n to it hy thi- 
;uii<Mi of the Sliitc (\)ininitia' ;intl the (^oininission cm 
Shciols. ft .1 vh(K)l so (k>iri<. it should Mihmii ;i wrii 
li-n ri'i|iusi, signal by l\\v aJniiiiisiniivi- hi';ul of the 
sch<H)| jriil ihf prtsiili iii ol the ^i»viTnin^ Uuril. to thi* 
Stvrclary i»f the Asmk iaiion. Tht- t\ait prcmclure ful 
lows: 

1. kii|iK-<ls Inr ru<»nsiiliTali*;n of ilaisions of ihr As- 
sociation sh.ill Uc tilal with the Stvrciary of iht 
A%MHiati(in not sooner than tiays and not more 
than ilays following the nuTtin^: at which the 
deeisions were made and shall represent ofTuial ae- 
tion ol the pivernin>» iKnlies of the institutions eon- 
eerneil. The lusis for such requests for reeimsidera- 
lion shall k- alli^ed hi.is, injustice, departure from 
estjhlisluil pnveilures, or faetual error of sulVuient 
fna>:nituile t(» warrant reeousideration of the deei 
sion. Sueh alle^iincHis shall k' sup|M»rteil hy exiderue 
in writin>i. suhinitted hy the itistitntion niakin>; the 
request. 

2. The Secretary of the Association shall transniit a 
reipiesi for rceoiisidtraiion H) the r.xeeutive Secre- 
tary of the Connnission on .VIumiIs who shall suhinit 
the rei|ui .st to the Adniinistratixe ( 'onmiittce. 

?. The Athninistraiixe ('oniniittee. or a e^Mnniittre ap- 
|K)inted In* the ('hjirniaii to re|)ort iis finding's to 
the Administrative Committee, shall eonsiiler the 
alleviations of hi.is. injustiee, departure from estalv 
lisheil proiTilure. or faetual error of suHieient ma>i 
nituile to w.irr.mt reionsidt-ration af the decision, 
and >lKdl s:udy the exidence submitted in xvritin.u 
In ihr seluM»l. The Atlmiuisjraiixe Ccnnmittee shall 
then suhmit to the M(»ard of Direetcirs of the Asso- 
ei.ition iis report ami reoMnmem'ati(»ns lo^ether 
xviih the allc>;ations and the t x i'^'* • reieixed from 
the school. Tlu ri upon the Mtiard of Directors of ilu- 
AsMKiaiiiMi haxin^ ^onsicKretl the alleviations, the 
su|>|M>rtin>: evidence, .md the reeonnn<nilation.t of 
the AilministMtixe ('t»nnnitree. shall take final ac 
tion on ihe reipiest for reconsitleration. 
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Section E- ORGANIZATION AND 
PROCEDURES 

I. Published List off Accredited Sdioois 

A list In slates of all schixiU aicrctlitcd by the N(»rth 
Central A«sociatu»n of Colleges ami SchiH^U shall Iw 
piihlishevi annually in the Suiuiner issiu- oi' tlu- North 
Ontral Asscviation (JuarUrly. 

W. State Committee Orsaniiotion oiid Functions 

1. The State C'oininittees shall consist ol: 

a. A member ot the eollej;e or school of education 
in a state university, an educator holding an 
assignment in Sih(K)l administration, curriculum, 
or su|HTvision relating to any ty|H» of sch<H)l ac- 
creilited by the C!<mimission on Schinds. 

Notk: Uptm iHTtition by the State Committee to 
the Administrative C^immittee, the university 
representative may Ik centered in an institution 
(»f higher eilucatitm (>ther than a state university. 

b. A memlxT of the state department of education 
hohlirig a major assignment in school adminis- 
tration, curriculum, instruction, or evaluation 
relating t(> any ty|« of sihcxil accredited hy the 
Commission on Schools. 

e. Administrat«>rs from member secondary school* 
acc«>rding to the following ratios: 

Under UyO schools 4 

100 to 2^ schools 5 

300 to 4W schwls 6 

SOO sch(M>ls and «»ver 7 

When there are ten or more memlvr schools in 
the state from any (Uher category of schiKils ac- 
credited by the NCA Commission on Schools, 
administrators representing those schools shall 
W .idded to the State Committee according to 
the following ratios: 

10 to SO schcM>ls I 

(rf) to 90 schools A 2 

100 to 199 si-hools 3 

200 to 299 schools 4 

500 to 499 schools 5 

SOO Si-h(Kils and over ^> 

These administrators shall Ix- princi|Kils, su|>er- 
intendents, or other administrators (assistant su- 
jH-rintendents. directors. ccKirdinators, etc.) hav- 
ing primary res|>onsibility for administration, in- 
struction, and su|x:rvision. At all times, at least 
50^ of the administrators must In: princi|ials. 
The administrators shall be representative of the 
various enrollment sizes of sch(Hils and shall be 
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distrilnitcil ^'cc^^raphkiilly throujrhcHit the state, 
2. The ("hainnan ihv State Committee !ihall be the 
reprtsentative of an elijjible institution of hijjher 
eiliK-ation or c»f the srate department of education, 
and shall Iv electeil by a majority \oiv of the State 
(*onunittee, subjut to the approNal of the Conunis 
sion on SchcK)ls. He shall Iv ekvied tor a term of 
four years ami shall lie eligible to succeed himself 
but may c(»ntinue in otrice only as lon^j as he is a 
memlxT of the State (Committee. 

I In addition to the aU)ve re present at ion • a State 
(^immittee may ap|X)int an Asscniate Slate Chair- 
nun fc>r each class of schc¥)|s for which the Com- 
mission has establisheil a sei>;irate set of standards. 
Such Assoiiate State Chairmen shall be exclusive 
«)f the representation noted above ami shall be vot- 
inji memlvrs c»f the State Committee. 

». When the total Si hool memliership in a state exceeds 
400. the State Committee may ap|X)int an Adjutant 
State Chairman as a >;eneral assistant to the Slate 
Chairman, lliis Adjutant State Chairman shall he 
exclusive ot any of the representation noted above 
ami shall Iv a votin^^ memlxr of the State Commit- 
tec. 

K Tlie Chairman of the State Committee is the official 
a>;ent of communication lietuwn memkT schools 
in his state ami the (Commission on Schools. He is 
res}>onsil)le to the ("ommission for the distribution* 
ccillection. anil Hlin^^ of re|M)rts and for such other 
duties as may k necessary to conduct the business 
of the C:c)inmission. In the event of a vacancy in the 
chairmanship, the State Committee shall elect a 
(Chairman to complete the unexpired term, 

III. The Commission on Schools 
The (Commission on Schools is the le>;al >:overning 
IkhIv of the (^)mmission. Its major purpose is to rejv 
resent the inemlKT sch(K)U in their relations with the 
Association ami to encoura>:e and assist these schools 
in the ilevelopment. maintenance, ami continued im- 
pfxivement of an educational pro>:ram that will sat- 
isfy the needs, interests, and abilities of individual 
students. 'Hk' Commission on Schools is com|x)sed 
of the meml>ers of the Ailministrative Committee, 
the nineteen State Committees, and the American 
I>c{K^nclents* Schcwils Committee. The officers of the 
Administrative Committee serve as the officers of the 
C^mimissicm. 

IV. The Adminlstroflve Committee 
The authoriiv for inicrpretinj; \^Ahivs and standards 
and fc»r comluctinj: the affairs of the Commission c»n 
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SihcM.ls Intwoii iis cirui.il biisiiu'^s imrlinp \s the 
Ailniimstralivr ( omiuifK f. 

AiliiiiiiistMtivc ( (Mnmilliv is lu adul liy a ( -luiir 
iii.m. I ViiT Chairinm. .iiul a PaM Cb.iirin;iii, uuli 
diitc il f4»r (mi- \i ar ti rins. Voting* niniilH rs ko\W\s\ ciI 
imr uiWNvt\tatiM* Un tin Si.itc Chairnu iK onr ra.ilr 
-cU-jurtnunt «»t tdiualion nprcscntatixf. onr uiii\rr 
siiy r^prtsint.itiM*. ilira* inviiik'r Niluml ;nlniinis!M 
tor*,<»m- ropriM iitatiM ol' iuiiior hi>;li/miilillo scIuh)1s» 
cim* rcprisfiitaiivf of m»n pul^liv hvIuh»1s, onr rvprc- 
Ht'fitalivr c»f l.ir>;f url>aii ilistricts, tht- ihrtr rvprvscnta- 
tivts of the Coinnii'^su.n tci thr NTA Hoanl ol* 
nwvTs nmr Sih(<»l .uliiiiniMrator, one Stale (*h;iir- 
man. oiu- oin-n |M>Nition), ami tlu- otViar ol the Asmk 
ciutuMi (PrisiiUnt, Vkc PrisiiU iit. or Tast IVcsiiUiit) 
represent ihe ('ominission on Sih«H)ls. At all times 
Hven «»t the \olin>: inemUrs of the Aihninistrative 
rtMniiiittee imisl Iv Svhiml .ulniinisir.il(»rs. with the 
inaj«>rity hein>; priiuipals. 

In aikliiioii. the Adniinistniiive Coninnttec may in- 
vite to sit wiih il on a re>;ular hasis one representa- 
tive «)f voi.itional/<H.viipational secomlary sehcK)U. 
one from ailiilt hi>:h SihiH)ls, one from elementary 
sch(H)U, ami one from optional sehimU or sjHXial 
fiimtion SiluHils. These representatives will W with- 
out vote until at least 100 inemlKT schools arc cn- 
rolleil in the partieular category. When sehml meny 
krship in a partieular category exeeeils 1.000, atkli- 
ti(»nal represcntali(»n on the Ailministrative ('.onunit- 
tee is aceorileil those particular Sihcmls on a proiH>r' 
tional l>asis. 

Menihvrs c^f the Ailministralive Oonimittee are elected 
for three year terms hy pa|Kr ballot at the annual 
business meeting; of the C^oin mission. Two candidates 
must Ik- pro\iilc(l for eacli |Hisition. Nominations are 
made hv the State C^omtnittecs. The pAecutive Secre- 
tary «»f the ( tifumissioii is an ex ollWio nu-mher t>f 
tlu- Atlmini'itraiixe (*(»uuuittee without |x)wer c»t vote. 

• New Schools 

\Vbei\ in the judjrment of the State C:ommillcc a 
school applying; f«»r admissiofi to the N«)rth Central 
Associati(»n is of sutficient quality, some minor dc* 
viatiotis from the standards will he |HTmittc(h The 
speciiic deviations, however, shall he rcp(»rted t() the 
Commission for its linal action at the amuial business 
tiuvtin>;. 1*his provision ap( lies to all cate>:(»rics ot 
sch<H>ls. A schi»ol may appU f<»r mendH-rship in the 
N(»rtli C entral Associatic»i. the same year it ^railu- 
ates its iirst class. 



VI. Consalld«if0«l Schools 



Wiih the concurrence of the Stale (^>iumiiiee, a 
consiolidated school may claim continuing meinhcrship 
in the North Central Association provided that at least 
one ot the schools involved in the c«»nsulidaiion was a 
mcuilier of the North Central Association at the time 
of the consolidation. There must he no break in mem- 
bership, however. The consolidated school shall be 
expected to meet all NCA meinlx-rship standards as 
tully as would any other ir.cmber school. The Slate 
Committee will determine whether the newly consoli- 
dated school must undergo a full-stage evaluation. 

VII. Accredltotion Under o Different Set 
of Stondords 

A ineinlvr school so reorgaiu/ed that it is no longer 
eligible iimlcr the sti of stamlanls by which it en- 
Icrcil the N4)rib iVntral Association must apply for 
new numlnrrship luuler the appropriate set of stand- 
ards. The prchcilurcs for handling the application are 
delcriuiiied by ilu- State (*omnultec. which may ',>t 
may not require thr tull evaluation process prelim- 
inary to niemliership. 

VIII* Postponement of on Bvoluotlon to 
Another Cycle 

If a member school is granted a postponement of its 
evaluation to the next cycle* it must conduct a second 
evaluation during that cycle to keep it in phase. 

IX* Tronsfer of Professlonol Personnel 

Teachers anil other prc)fessiunal personnel in schwil 
systems having two or more mcmlK'r high schools 
who are transferretl from one sch(H)l to another and 
who ha\e Ik-cm previously approval by the Commis- 
si<Mi will continue to [v^ approved if they are assigned 
to the same teaching fields or professional duties. In 
the case of older teachers who may not have been 
fully qualihed. the ailininistration should encourage 
ihem to continue their eilucational preparation, 

X» Eouivolency Certlflcotes Bosed on Generol 
Educotlonol Developmentol Tests 

Diplomas or C-ertiticaies of tlquivalency of Migh 
School (iraduation will Ix: recogni/ed by the Associa- 
tion only when they are issueil by or on the authority 
of a state department of public instruction. Such di- 
plomas or certitieates should nc»t indicate graduati<m 
from any particular lugh schiH»l. 




XI. Stmidortf DiKlotmer Puqe for Written 
Evolvotlon Reports 

( 111 an v\\oT{ Ui prn tutlf ilu- inipminT uh- i»I t v.ilua 
linn ri |H»rls» ilu* t\)lh>\vin>» |»a>ii* is to Iv inchulcil in 
all (.otnini^ion ntHirts:) 

Liniitalions i)n (he DisitrihutiDiu \Jsi\ 
and Scu|h: ot I his Document 
It is the cilluial inlcni ot ihc AdnunisUulivc Com* 
miiuc ol ihc North t!cniral Association t'oinnuMion 
on Svh(H»ls that this rcivirt on the tvahiation ot' the 
!k*h(Hil Ik* considered a privileged dtKUinent, to he sub- 
utilliil hv the Slate ('hairman*s ofiice or by the ihair 
man (^f tiu* evaluation team directly to the ailministra- 
lion «»1 the kIiooK The disirihuiion ol the re}Miri ami 
its availability lor public c(»nsideralion lK*yond that 
|x)ini rests solely in ihe hands of hose administrators. 
Neither the chairman nc»r the o her memUrs of the 
e\ahuiic»n learn are authorized to release* any of the 
information contained in this re|Hirt without the ex- 
press approval o) the atlministration of the sch(K>l. 

The prime concern of the evaluation team has been 
to itetennine the actual situation as it exists in the 
school anil not to pass judgment on the professional 
personnel involvetl. Hence neither the total report nor 
any of its subsections is to be considered an appraisal 
«>f any individual staff member J>ut rather an objective 
description of existing circumstances as ihey ap|>ear to 
trained and exjierienced schoolmen. 

Moret)Ver» the use of this report as an official assess- 
ment of any statT |>erson*s professional competency 
would l>e in violation of the professional ethics under 
which a schciol evaluation is to be conducted. .7 for- 
tiori such a use would be inherently invalids since at 
no linie iluring the evaluation process has the evalua* 
lit»n learn been C(»nccrned with the appraisal of indi- 
vidual sch(K)l personnel. 

The memlicrs of the evaluation team have vtilun- 
tarilv placed their professional judgment in balance 
in arriving at the conclusions rep:?rtcd in this docu- 
ment. They are willing lo support the thoughtful 
evaluations they have made* provided the report is 
used appropriately. They are not to be held accounta- 
ble for any injudicious or unauthorized use of this 
document. 
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Socfton 9 

MHiNos or nn aoministiiativi 

COMMITTII 

U Split (Poiible)8e8tlen8 

Double wssions arc not nfiprovinl exivpt in emvr* 
gcnclts ami then cmly icmpMrily: cvi Icucc muai In 
prcscnttii showing that i^ans have Iwn mode to 
remedy the situation. 

H. Host Nottofi Teat hors mid Porel0ii Notloiiols 

a. Qualified hmt nation teachers may lie in«rmittk%i 
to teach a stvond forcijjn languauc, and qualtilcd 
third nationals may teach a forei);n langua){e 
where explanation nt the circumstances is pro- 
vided by the schinj. 

b. Native teacherH, if qualiHeil according to the 
standards, may Iv: employed to teach in adult eve- 
ning high vchijols. 

HI* Orodirafes of an bistttuNon Prior fo Its 
Accrodltofloii 

An individual graduating from a college or university 
prior to the time o( its accreditation is not a graduate 
of an accreiiited institution, fn order to validate a 
degree earned at an unaccreilited institution* an ad- 
ministrator must enroll in an accredited institution 
and pursue a recommended program until the M,A. 
degree is awarded. 

IV. Proflcloncy Ixomlnoflons 

a. A teacher may qualify to teach a certain subject 
by taking and passing a proficiency examination 
provided an accreditee! college certifies that the 
teacher has dcntonstrated com|H»tency equal to 
one having completed the required preparation. 

b. Successful completion of an advanced course in 
typewriting ami or shorthand will demonstrate 
proficiency. 

V. Use of l«y Aldos ond Poroprofesslonols 

I-ay aides and paraprofcssionals may be used in the 
school wherever it is legal and appropriate. 

VI* DeflniHon of School Yoor 

The sch(K)| year for pa.ticipation in contests and 
activities is 'illiii dly Jefiind as the date a school 
o}x*ns in the fall and closes in the spring, including 
vacations during this time periiKl. 
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PRiPARATIOM Of PROMSWOMAU STA» ^ 

The foUiwintt are NCA remiircm«nt» for pwfc^womil %ii|ff. 

V i for Junior High MUh h Si ho^Us. f * 

^IS Thiiw consult with th* Nt A State th.urm«n to deter- 
mln« ihc a-ii»irvnwntH thai prevail for it% teather*. 

Stondord IV^ROKSSIONAL STAFF 

TeMlier« 

(AU HianHard- apply to Pf«f''«"»»n«' 
afUT the adoption of tWe new »iandard«. Sepleraber I. 

ml x i^rL may qualify for '"LSLJ^o 
hoIdH undVr the old Hiandarda. hul when he 
a new ponltlon. even In the Haroe whool. he musl me«l 
fully thf current requlremenlH for the new poaltlon.) 
4 I Degtee and Ugal Standardt. All teachers shall 
hokl .1 luccaLniriMti- .Kjjrcc tn»tn an institution ac- 
credited by a ugional tccrcditing assocuitii»n, and 
shall meet the legal standards tor teachers m the 
state in which ih-y are employed. Graduates of 
non .uvrulilvd iiutitutioiu may have ihcir umlor- 
graduate work validated by admittance to gradtwte 
standing and cmplelion of a minimum of five 
semester hours of credit in a reRJonally accredited 
sraduate college. _ 
4 1 1 C.r,,d,ule Worl( from Accredited Instmtions, 
Wherever in these si.in.lards a m.ister's degree or 
Kra.luale work is retjuired. the work must have 
been taken in a regionally aecredite.l inst.tulton. 
Work in a foreign university will be accepted only 
if the work is evaluate.l by the grailuale dtvision of 
, regiimallv accreilitiHl university and is declared 
the equivaiem of similar gn.luatc work tn an 
\,neric..n insliiuti.m. The gratluate division must 
.,lso declare that the foreign university ts an esiab- 
lisheil and internationally recognizeil mstitutton. 
4 2 General Preparation, All teachers shall have at 
Umsi 40 semester hours of work in general educa 
tton well distributed over such fields as Eng- 
lish history, stwrial science, mathematics, fine arts 
languages, science, philosophy, religion, and psy- 
chology. . 11 I. 
4 3 Professional Preparation, All teachers shall have 
had student teaching or served an tnternshtp as 
part of an approval teacher educati(»n program in 
.1 higher institution accredited by one of the stx 
regional accrediting associations and shall have sat- 
isf.ictorilv completeil course work in such areas as 
the learning prcKess. measurement. philosf»phy. psy- 



chology, social fuunUations» and currkttlum tMal* 
ing at least 18 semester huurs. Satisfactory teaching 
experience may be substituted for the student teach* 
ing requirement where state certification permits. 

{Interpreiation-. U teachinj; experience is oftered 
in lieu of siudent teaching* up to six hours of pro 
lcs%iiinal preparation will be waived, in Accordance 
with the practice prevailin): in the specific state 
;nid proviileil the teacher is fully certificated by 
the state.) 

4.4 Teaching Fields, leachers in the following fields 
shall have the minimum numl>er of semester hours 
of credit hereinafter prescribed in order to qualify 
for teaching assignments in their respective fields* 

TeacMng Pleld or Siib|ecti 

(A teacher may ^pialify lo leach a certain subject by 
taking and {wssing a proliciency exaniinatioiu provided 
an accredited collcire certifies that the teacher has dem- 
onstrated comi^etcncy equal to one having completed the 
required preparation.) 

4.40 AORfCULTURE~24 semester hours In agricul- 
ture* 

4.41 ART~24 semester hours in art. 

4.42 BUSfNESS~24 semester hours in business with 
at least one college course in each high school sulv 
ject to which he is assigned. 

4.43 CORE OR BLOCK-OF-TIME— 24 semester hours 
appropriately distributed amonj* the subjects in 
eluded in the core ur bluck-of-iime% 

4.44 ENGLISH— An English teacher shall have at least 
24 semester hours in English. These shall include 
an appropriate distribution of courses in literature 
and comjM)sition. Five semester hours in speech 
and/or journalism may be counted toward meeting 
this requirement. 

4.45 FOREIGN LANGUAGES— 20 semester hours in 
each foreign language to which a teacher is as- 
signed. One semester hour may be allowed for 
each unit of high school foreign language, hut not 
to exceed two hours. 

4.46 HEALTH— A teacher of health must first qualify 
under these standards for some specific teaching 
ticld and must have at least 8 hours of hcaUh re- 
latcd courses. A full major in health alone (20 se- 
mester hours) will qualify a teacher under this 
requirement. 



4.47 HOME ECONOMICS— 24 semester hours in home 
economics. 



4.48 HUMANITIES— 24 semester hours of courses ap- 
pruprtately distributed among subjects included 
in the course. Because this course often include^ 
such areas as art« music, literature, philosophy, and 
social studies, members of a team responsible fm 
the course shall be qualiHed in the areas they are 
teachiti):. 

4.49 INDUSTRIAL ARTS— 20 semester hours in in- 
diiMriiil arts including at least one course in each 
suhjci't tauj^ht. 

( / ntcrpretation : Teachers of draft ing, general 
drawing, or mechanical drawing are approved 
under this standard. They may also qualify by 
combining art and ''or industrial arts to make 20 
semester hours. If an individual has qualified in 
the Held, Hve semester hours in drawing is suf* 
Bcient.) 

4.50 JOURNALISM— A major in jrnai;*m of 24 
semester hours or more, or a mioimu.ii of five 
semester hours in journalism plus sufficient addi 
tional work in related fields to total at least 24 
semester hours. 

4.51 MATHEMATICS— 20 semester hours of credit in 
mathematics which need not correspond to high 
school courses to which a teacher is assigned. One 
semester hour may be allowed for each unit ui 
hiuh school mathematics, but not to exceed two 
hours. 

4.52 MUSIC — 24 semester hours in music. 

4.53 PHYSICAL EDUCATION— 20 semester hours in 

physical education. 

4.54 READING — A major in reading of at least 24 
semester hours, or a minimum of one course in 
reading plus sufficient additional work in English 
and/or related fields to total at least 24 semester 
hours. 

4.55 RELKJIOUS STUDIES (Non-Doctrinal) — A 
teacher of non-doctrinal religious studies must meet 
the N(!A requirements for a teacher of English, 
social studies* or humanities, with at least six se- 
mester hours in religious studies appropriate to the 
sfxxific courses Iving taught by the teacher. 

4.56 SCIENCE— 24 semester hours in the field of sci- 
ence, appropriately distributed in the subjects to 
which the teacher is assigned. Teachers of highly 
specialized elective subjects shall have had training 




and/or experience sufficient to qualify them for as- 
signment to teach such specialized elect ives, subject 
to the approval of the State Committee. 

4.57 SOCIAL STUDIES-24 semester hours in the field 
of social studies, appropriately distributed in the 
subjects to which the teacher is assigned. Teachers 
of highly specca^teed etective subjects ftii^^M have had 
training and/or experience sufficient to qualify 
them for assignment to teach such specialized elec- 
lives, subject to the approval of the State Commit- 
tee. 

4.58 SPKIlCIl— A major of 2^ semester hours or more 
in speech and dramatic arts or a minimum of eight 
semester hours in speech plus sufficient additional 
work in English to total at least 24 semester hours- 

4.59 DRIVER Er)Uc:ATI()NJNDUSTRlALEDUCA. 
Tins (VOCATIONAL), REMEDIAL TEACH- 
ERS, SPECIAL EDUCATION, AND OTHERS 
—Teachers of these subjects, and of all other sub- 
feels for which NCA requirements have not been 
established, will Ix* appnived by the Commission if 
they hold a certificate for the respective field issued 
by the slate in which they are leaching. In the ab- 
sence of such stale certification, approval is left to 
the judgment of the Slate Committee. 

SfofAfis find Soloriess 

4.60 PUPIL-PROFESSIONAL STAFF RATIO-The 
ratio of pupils to teachers and other professional 
staff members shall not exceed 25 to 1. Only 
thai portion of a staff member*s time actually de- 
voted to duties in the high school may be counted 
in determining the pupil-teacher ratio. The num- 
ber of teachers employed in the high school shall 
be adequate to provide effective instruction, direc- 
tion of exira-classrooni activities, counseling, and 
other educational services. 

4.61 TEACHING LOAD— The teaching load shall be 
such that teachers have adequate time to perform 
their duties. Except in certain activity-type classes 
such as typewriting, physical education, and music, 
the average pupil load for teachers within a de- 
partment shall not exceed 160 pupils daily for the 
long iwiod nor 170 pupils daily for the short 
peri<id. 

Notk: When a number of staff meml>ers are in- 
volved in a cooperative teaching project, the 
amount of each person*s involved time shall be 
counted in computing the individual teachers load. 



Kxccpiions n. the- picvisuins (.1 ilus Mamlard may 
be approved by State (:<Mntnittee< where evidence 
is submitted that teachers arc regularly provided 
with clerical and/or para professional help for non- 
teachinj* duties. 
4(,' PRF.PARAnON PFRlon-Within the six-hour 
' ' day. each teacher's schedule shall include ane peri- 
od daily or not less than 200 minutes per week (or 
conferences and instructional planning. 
(Interpretation: The preparation period itiust be 
intlu<led within the Iramework of the total schoo 
dav. The staiuLird ilucs lu.i apply u, ixoplc invo veil 
in siietial services such as administrators, counselors, 
librarians, and certain kinds of vocational teachers 
.IS appr«>val by the State Committee.) 
4.(.i PREPARATION RECORDS— (Jflicial transcripts 
for all professional stafT memliers shall be on file 
in the oflWc of the administrative head of the 
sch(H.l system or of the memlxrr secondary school 
principal. 

4 64 SALARIES— Professional sch(iol personnel shall 
l>e paid salaries adequate to iiermit a standard of 
living appropriate for professional persons m the 
community in which they are employed and which 
make possible continued professional improve- 
ment. Salaries shall provide incemive for personnel 
to obtain advanced professional preparatJon. 

Special Prpfosslonal Service Personnel 

4 70 C:()UNSK1. OR— Professional stall mcmlu-rs em- 
ployed as guidance counselors shall have at least 
18 semester hours of graduate prei>aration m guid- 
ance and counseling in addition to teachmg expe- 
rience. 

4 71 PROFKSSIONAL .MF.DIA PERSONNKl--l-i- 
brarians shall meet the classroom teacher require- 
ments with reference to degree and prolessional 
preparation and also shall have a minimum of 18 
semester hours of library science. 

Persons employed principally as audio-visual spe- 
cialists shall have at least 12 semester hour.s ot 
credit in this field. 
472 HEALTH PERS(^NNEL-Ntembers of the "on* 
instructional professional staff providing health 
services shall meet the health cerlilkation require- 
ments of the state in which the schw.l is located. 
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Administrative and Supervisory 
Personnel 

(The following requirementH for Kpeciflc adminiHtrative 
positionN Ahall not apply to any qualified adminiHtrator 
who held the corretcpondinv position in either an SV\ 
or a noii*\(\\ school prior to Si*ptemhiT I, ir^HB, pro- 
vided Nuch perHon met fhe \C.\ Nlandardn for that po« 
sition which, were in force immediately prior to that 
date* The requirementM shall he applicable to all new 
adminiiitrative pernonnel employed for the firHt time 
in an adminlntrative capacity on and after September 
1, 196tl, and to thoHe adminintratorH changing to a posi* 
lion requiring additional training.) 

4.80 SUl>EKlNTKNI)ENT-^The supcrimcndeni who 
is the jdminisiralive head ot the school system 
shall have earned at least 60 hours of )iraduate 
ircilil. inclusi\t of the master's degree. Not less 
than JO semester hours of graduate credit shall 
liave been in adininistration, supervision, and re- 
lated \vAi\s. lie shall have had a minimum of four 
years ni proUssional experience. 

4.81 ASSISTANT SUPKRINTENDF.NT — Assistant 
superintemlents in charge of curriculum* instruc- 
tion. and general administration shall have earned 
at least 4S hours of graduate credit, inclusive of the 
ma.stcr*s liigne, with major emphasis in adminis- 
tration anil sU(H:rvision. 

4.H2 PRI.\c:[PAL— The principal shall have earned at 
least 4S hours of grailuate credit, inclusive of the 
master's degree. Not less than 20 semester hours 
of graduate credit shall have been in administra* 
lion» curriculum, supervision, and related fields. 
He shall have had a minimum of two years of 
successful teaching experience. 

4.83 ASSIST.WT PRINCIPAL— .\ssistant principals 
in cliarge uf curriculum, instruction, and general 
a(lmini>trati(jn <as reiptired in Stanilanl 2.H2) 
shall havr nt Uasi the maslcr*s degree including 
training in secondary school administration, super- 
vision, curriculum, and guidance. Other admini- 
strative assistants shall have training or experience 
appropriate to their responsibilities. 

4.84 SUPERVISORS — Secondary school supervisors 
working in such areas as curriculum and instruc- 
tion, testing, special education, speech, music. li- 
brary, and Mjcational education shall hold a 
master*s degree with major preparation in the 
fields in which they are serving. 
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8.0 TNS STAFF 

5.1 SiQh^mvM of IVlMri|#l#— Thf fuundatiun of quality 
education in the lunior hiKli or middle school de« 
rlvvH from a profeHnional ntaff committed to edu- 
cation of the pre- and early adolescent. The staff 
has inlernali«ed the philosophy of the junior high 
or middle school and is equippi*d with the neces. 
nary nkiUn for me<»llnK the needs ol the pre-and 
early adolescent. It views teurninff as modlHcation 
of bi^havior through experience, and evaluation as 
measurement of outcomes in terms of changes in 
attitudes and behavior. It recognizes the survival 
of mankind and the guarantee of human rights as 
the supreme purposes of education* and the 
achievement of these purposes as coming through 
the cultivation and strengthening of democratic 
processes. It makes unremitting effort to enable 
each boy and girl to experience and practice de- 
mocracy. 

S.2 ''A'' Stondords Reloted to Structure 

5.20 The suiierintcmlcni who is ihc adininisirativc head 
of the schc.(»l system shall have earned at least 60 
hours nl >:raiUMU- vTniit. inclusive ol* the masters 
dv.cnv. N«M K ss ih.ui <0 stiuesUT hours ol jjratluate 
credit shall have l^ren in administration, supervision, 
and related lirlds. l le shall have had a minimum of 
tour vears ol proU-vsioiuil eNpvrience. 

5.21 Assistant su|Hfrintendcnts in charge of curriculum* 
instruction, and general administration shall have 
earned at least 4S hours of graduate credits, inclu- 
sive of the master's degree, with major emphasis in 
administration and suj^ervision. 

The requirements xet hrth in 570 and 5..V lor ^^rfrmendem 
and aslistani xurerinlendem shall nut aprlv io any 
miniutrator who held the ^ correspondmn •'"^^^^^^^ 
SCA or a non^SCA school prior to September /. 1969 prmided 
7uch person me7 the SC A standards for that position which were 
Tlo^rimZdiJtely prior to that date. iThose y-"/^^/^ 
listed in the Policiw and Criicria for the Approval of Secondary 
Scl>oo1». 1968-69.) 

5.22 The principal shall holtl a master s degree and have 
at least 20 semester hours of graduate work in 
professional education with major emphasis on 
administration, curriculum, and supervision. This 
preparation shall include study in the fields of edu- 
cational philos(»phy. psychology, supervision, cur- 
riculum, and administration. Preparation should in- 
elude enipha.';is t»n the junior high and middle school 
aiitl u\\ the psychology of pre- and early adolescence. 
I li should have had teaching ex|Krience in the jun- 
ior high (»r middle schcK>K 

5.2< Other adiui?ustrati\e. suiHT\ist»ry. and consultant 
personnel shall hold a baccalaureate degree with spe- 
cial training in the area of their assignment and 
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sh<>uld have had t<?achin>{ experience in the iunior 
hijjh or miiUlIc uluml. 

ITic sialT shall cfinsisi of at least ime cerlilualal 
person for each 25 students and should consist of ai 
least one certirtcatcd person for each 20 students. 

( Interpretive Note— This ratio places a premium on 
effective deployment of staff with some assurance for 
efficiency. Priorities established in school and course 
ohjcctives preclutle the estaMishnunt of a recom- 
mended, or optimal, **avcrage" class size,) 

5.2? All teachers, counselors, reading specialists, and li- 
brarians shall hold a baccalaureate degree from a 
regionally-accredited institution, evidence adequate 
professional education preparation, meet the regular 
certification standards of their own states, and shall 
he assigneil t«> teach only in areas for which they are 
prepared. (Jradiutes of nonaccrcdited institutions 
may have their undergraduate work validated by 
admittance to ^^raduate standing and completion of 
a minimum c»t live .semester hours of cretlit in a 
regionally accrediteil graduate college, 

(Interpretive Notes: 

(I) Until such time as teachers are available with 
sjKvilic preparation and ceriitication lor teaching 
in the junior high and middle schniL where regu- 
lar state stanilards permit the following guidelines 
9hall prevail: 

a. Teachers with preparation and certiticalion for 
junior high or miilille schools may leach all sub- 
jects and levels tor which their cerliticales are 
endorsed; and (»r 

K Teachers in junior high or middle schcnils may 
leach any subject for which they have a mini- 
luuin ol IH svinesier hours ol preparation in the 
field, appropriately distributed, subject to the ap- 
proval of the Slate ('oinmiiiee: and or 

c. IVachers with elementary school cerlirieation 
may leach any subjeti lor which they have ajv 
f^ropriaie preparation and or experience, subject 
to the approval of the Stale C'ommillee. 
(2) Driver education, sjvcial education, industrial 
education (vocational), work experience teachers, and 
teachers ol all other subjects lor which NCA require- 
ments ha\e not k^cn established will be approved by 
the Commission if they hold a valid eertilicale for 
the respective held issued by the slate in which they 
arc leaching. In the absence of such state certitication, 
approval is left to the judgment of the State Com- 
miiiee.) 
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Where ver in these- st.unlar.ls a master's lU'pree .»r 
Ura.hute work is rec|ui..-.l. the work mu«l have Ijcen 
uke.. in a repunally .uere.l.tnl iustiiution. \\ork ut 
a toreiun nniversiiy will W aa-epted only il the work 
is evaluate-a bv the ^raeloate .livision of a reponaiiy 
.ucreeliteel v.nive-rsity a.ul i* eleclareel the ciiuivalent 
rt unuijt ^r^cluJU- unrk in an AM.eriea.. nistuutum. 
Tlie craeluatc eli vision niusi aUo deelare that tne 
teireign institution is an established and niterna- 
tioiiallv reeoj;ni-/ed institution, 
lunior hiuh and middle school teachers should have 
'oMU>leteel. in their pre service and/or m-servu-e 
training:. pr..tessional stuely that provules than w.th 
under taudin^s ot the junior hij;h and nuddle school 
and the needs of the pre- anel early adolescent. 
,|,„,rprctive Note^-All teachers should have com- 
,,1..,,.| .„»!v in tl,c U.llouiuj: essential areas: the 
i,i,i..r l.i>;h and nuddle school, psycholony |learnmj? 
tluorv. liu.ua,. >:rowth a.ul elevdop.ne.u a.ul the 
pre-. a...l e-..rlv a.lrl-sc.. ut |: guidance ami evaluation 
L st co,is,ruc,ioii and iuteri^ret.ntiou. parent confer- 
nic-.s. eNaUu.ioM ol inii^l .urt.wth. guidance and 
eou.,s-.-li..,;|: de-Nelopnu-nl..l readiug: .nstruct.onal 
n.olia; a.ul lireadtl. of preparation that supports the 
sp.c.tic irai.u.ij: ..eetleel in the teachinj: assiKnuicu.) 

^8 A .nini..u.in ..f 200 mi.iutes of scheduled time nhall 
be provided each week for each teacher tor mdi- 
vidual plan..ins and or preparation, and consulU- 



tion. 



(Interpretive- Note-Professional spec.al services l^r- 
«,nnel such as ael.ninistr..tors. counseK.rs. I.br.nr.ans, 
rcadi..^: te..chers. a.id teachers in self conta.ned class- 
n«.nis are excli.de-el fro.u this requ.rement.) 
>n Ade-e,uate supivirtive st.lT (cler.cal. custodial. ftH^I 
" se rvice. tra.>s,H.rtat,o... etc.) shall be prov.dee so that 
the certificated staff may perform effcct.vely ihe.r 
pr»>fessional elutics. 
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THI NATURI OF NCA ACCREDITATION 

Whot Is NCA accreditoHon? 

N'CA avvrcdiiaticifi ilcnuics (itlWial incinlHTship in ihc 
Vorih iViural A*M»ciation. kisul Km the Sili(H)l*s ability 
aiul willin^iicss to nuvt aiul sustain the |>ricundilions tor 
ijiuliiy cxpnssal in the precise, ohjcwtixc stauilarils csVaW 
Ushcvi K the C\\mm\sMon on Swlun)U, 

III eoneral, what does NCA occredltotlon 
sifliiify? 

It atllrnis that ol>jtvii\c C(»ntliii(ins lor quality and prog- 
ress exist in the school. It aittsis thai the school has the 
pottntiiility lor Lxcdlenco. Utsulvc and \ision are then 
nccdfd to convert that potentialily into su|H;rior educa* 
tion. 

Who ostcibllshos the NCA stondords for 
occrodltotion? 

.\(!A accreiliiation standards are lonnulated by school 
people in the field, state tlepartmcm of education fwrson- 
neU university prolessors. and other interested parties. 
The standards essentially are professional iud);ments con- 
cerning those factors that loster quality in secondary 
schools* 

Does NCA occredltoflon hove ony legol 
slgnlficonce? 

No. NCA accreditation is voluntary, opti^inaK and 
completely non-olHcial. It reflects the sturdy American 
trait ol* cooperative r.uher than coercive action in seeking 
to inqirove our community services. 

Should not oil schools be occredlted? 

Again the answer can only be no. While most stronj^, 
efTective schools eagerly seek regional aecreilitation, some, 
tor reasons of their own, do not, NCA accreditation im- 
plies the viiluntary assumption tit ihe requirements and 
conditions established for memlHTship and schcxil im- 
provement. 

Are NCA stondords easy to meet? 

No. Only al>out 4'^'' , u{ the high scho<»ls in the NCA 
region currently are members ol the NC!A» though these 
schools do graduate over 7' of the students within the 
region* It is evident that man/ schools cannot meet the 
N('A stanilards. 

The gtial t»l N(*.\ acemiitatitm is tci upgr.uK' eduea 
lioti within the schtnils (if the regititi, I letice ihe standards 
ha\e been nt high tt» conqK-l sihools to strain td .itiain 
them. It is hopeil that this will result in an a[>preciable 
enhanv. nu nt cf .ill schtH»ls, whether or nt^t th;y seek \(!.\ 
inenilKTship. 



STEPS TOWARDS MEMBERSHIP IN THE NCA 

The .uithcritics ct a silux.l NCikinK to In; accredited by 
the NCA should loUow these steps: 

I. Sit that thi- ilesirahility ct tmmlnrr»hip is discussed 

ihcri.unlily by the taculiy. the principal, the super- 

iuttiukm. and tlie l»uat(l ol education. 
:. l.i.nt.Kt t\ie NCA State eV^:»iTnian help ami 

turtlur iMtorniatii.n. ( N*ai«e> anil aihlresns ol Staic 

Chairnien are available Iroin the r.hicaKo «'m«-e ol 

the l'«»niniiss»tMi.) 

3. Caretully study the standards under which the 
school is seeking accreditation. Consider the nnph- 
cations tor the school and note and correct any dc- 
ticiencies the school may have in relation to the 
standards. 

4. Make formal application for inemlu-rship in NCA, 
vviih written approval of the- local Iward of educa- 
tion. 

•;. Conduct a comprehensive self study either at the 
time of application (.r within two years of initial 
tnemlK-rship, as retiuired by the State C^)mmittee. 

0 Under>io an evaluation by a team of educators from 
outside the school district, chaired by an ex|)en- 
cnced evaluatur ap|n.inted by the State Chairman. 
The evaluation team will submit a written report 
„f its tin.linj;"' t«» the sch(K.l .^nd t<. the State Com- 
mittee. 

7 !k- rccomnuiuled bv the State G.mmittee t(. the 
Commission lor accreditation and memlwrship in 
the NC:A at the .\nnual Meeting, 

8. If the school meets NCA standards, the O.mmission 
will vote it into memUrship at that time. 

«). Satisiv the staled conditions lor cominuinjj mem- 
krsbil>. bv indicating in the annual report the ex- 
tent to which all staiular.ls are being met. 

10 RememlK-r that NCA membersbip simply affirms 
that the preconditions for cjuality education exist 
within the schu.l. The quest lor Intter sch.n.ls for 
<.nr v..ui»n |K-ople must W an unremitting one. 



NC.X nu-mlx-rship dues: 

All nu-mU r s.b<H.ls exa pt elementary scIwk.Is. $125 |K-r 
annum. 

Ai>pr«.\««l bv the Conuiiission. MarJi -S. \ h S. 
!-.lemeni..rv' schools: $12=! lor the first year, then S/^ 
|ier annum llurealter. 

.\ppr..\.-«i bv iluCoininissi'.n. March i*?. 1''74. 
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